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Leadership, Management & Marketing Board 
The Chartered Institute of Personnel and Development (CIPD) 
Passing a module and compensation
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N10060 BSc (Hons) Business Studies (Niels Brock January Starts)    
Leadership, Management & Marketing/Niels Brock Board 
 
Progression for January starts 

• To progress to the next level of undergraduate study students must have passed a 
minimum of 30 credits and have a at least 30 credits in the compensation band (30-
39%). Students may progress with the remaining module marks below 30%.  

• Where these progression regulations are not met, students will be required to interrupt 
their studies and undertake their reassessments during the summer assessment period. If 
the reassessments are passed, the student will join the September coho
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N20045 BA (Hons) Business Management - City University of Hong Kong  
N20049 BA (Hons) Business Management - City University of Hong Kong  
N20052 BA (Hons) Business Management - City University of Hong Kong  
N50044 BA (Hons) Marketing - City University of Hong Kong  
City University of Hong Kong (SCOPE) Board 
Compensated Credits  
  
 180 credit degree 360 credit degree 
Level 4 0 credit 30 credits 
Level 5 15 credits 30 credits 
Level 6 30 credits 30 credits 

   
To be compensated for a module failure, a student must have achieved a minimum of 30% in 
that module. 
 
Can only re-sit for improved mark if no other mark below 30% and at the end of the academic 
session when all assessments completed. 

Resit Opportunities 

 
 180 credit degree 360 credit degree 
Level 4 15 credits 60 credits 
Level 5 30 credits 60 credits 
Level 6 60 credits 60 credits 

 
Must re-
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L23141 BA (Hons) Public Administration and Management - City University 
of Hong Kong  

L23147 BA (Hons) Public Administration and Management - City University 
of Hong Kong  

L23150 BA (Hons) Public Administration and Management - City University 
of Hong Kong  

City University of Hong Kong (SCOPE) Board 
 
Compensated Credits 
 
  Compensated Credits 

Volume of level 5 
credits studied 
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Awards 

Honours  360 total credits – minimum 120 level 6 taught credits 
   30 credits compensation permitted at each level 
 
Non Honours  300 total credits – minimum 60 level 6 taught credits 
   30 credits compensation permitted at level 4 
 45 credits compensation permitted across levels 5 & 6 combined, of 

which compensation at level 6 can constitute no more than 25% of the 
level 6 credits studied 

 
DipHE   240 total credits – minimum 90 level 5 taught credits 
   no more than 30 credits compensation permitted at levels 4 & 5 
 
Cert HE 120 total credits  - minimum 60 level 4 taught credits 

no more than 30 credits compensation permitted at levels 4,  no 
compensation is allowed at level 5 

 


